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Show how ‘All’ is selected.  Show how Relationships is selected.  Show the 

overview button.
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This chart shows the current settings as well as the history of the ‘P’ to ‘S’, the 

‘S’ to ‘S’ and the ‘S’ to ‘O’ relationships. The relationships with a 12/31/9999 end 

date is the current setting.
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This slide shows the relationships for the supervisory position  of the previous 

slide.  The reciprocal of the ‘Reports’  relationship is the ‘Is line su’ relationship.  

This slide also shows the Manages relationship and in this case it ‘Manages’ the 

same org unit as it ‘Belongs to.’
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Notice that this position Manages a different org unit than it Belongs to.  SAP 

does allow this discrepancy, but ultimately this is a BEACON error.  A position 

should always Belong to the same org unit which it Manages.

10



11



12



This slide shows that we can see the ‘S to O, the ‘P to S’ and the ‘O to O’ 

relationships.  The Code column shows the Obj. Abbr. field for org units and is a 

good way to help determine the value for any new org units requested.  
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Notice that the value in the Chief column does not necessarily indicate that that 

position is in that org unit.  It instead displays the ‘Holder’ of the position that 

owns the Manages relationship for that org unit.
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You can also see O to O relationships with PPOSE.
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With regards to Org Structure, 113 and 124 actions are the two that affect a 

position’s relationships.  There is one major difference in what these two actions 

can do.
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A 124 action can only change the S to S relationship.
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Both the 113 and 124 action can change the S to S relationship.  But only the 

113 action can change the ‘S to O’ relationship.
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It is not enough that a position be vacant on the day of the request for the 

abolishment.  It must be vacant on the effective date for the abolishment.
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A supervisor’s subordinate positions do not move with it when it transfers org 

units.  The S to O and S to S relationships are independent of one another.
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Here, the S to S relationship between Position 2 and Position 1 has a 

corroborating relationship between Org Unit 2 and Org Unit 1.
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The text in green in this slide should not be overlooked.  When an org unit is 

moved, the O to O relationship is changed.  However, all of the S to O 

relationships stay intact.  So when you move an entire org unit, all of its contents 

move with it.  You can now see the O to O and S to S relationships do not match 

up.  This will result in inconsistent BI data.
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